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Equality Act 2010

What is it?

The Equality Act 2010 is the law that protects
people from discrimination in the UK. It brings
together lots of previous anti-discrimination
laws into one Act.

Everyone is protected by the Equality Act — but
it specifically lists 9 ‘protected characteristics’:

Age
Disability
Gender Reassignment
Marriage and Civil Partership
Pregnancy and maternity
Race
Religion or belief
Sex (gender)
Sexual orientation

Core Principles

The Equality Act 2010 helps Early
Years settings make sure all
children can learn, play, and
develop without being treated
unfairly because of who they are
or what they need. Staff should  
prevent and tackle bullying and
harassment related to protected
characteristics

The Act also protects parents,
carers, staff, and visitors, e.g. a
parent should never feel
unwelcome because of their race,
religion, or family situation.

Responsibilities
If your setting is funded by the local authority
(like a maintained nursery school or children’s
centre) you must show you:

Eliminate discrimination, harassment,
victimisation.
Advance equality of opportunity for
everyone.
Foster good relations between different
groups.

Private, voluntary, or independent settings
must still follow the law to avoid discrimination
and to promote inclusion. You must make
reasonable adjustments for disabled children
so they can join in fully, e.g.:

Adapting activities to meet individual needs.
Changing layouts for wheelchair access.
Using visual timetables or alternative
communication.

Inclusivity

Children must not be refused a place or treated
unfairly because of a protected characteristic
(e.g. disability, race, religion).

Settings should have Policies for settling-in, and
behaviour, and daily routines must be inclusive
and fair.

Staff should:
Challenge unfair or offensive language and
behaviour.
Make sure the setting’s atmosphere is
welcoming for all families.
Celebrate diversity in books, displays,
activities, and resources.

EYFS

The Early Years Foundation
Stage (EYFS) framework also
says settings must:

Provide an inclusive
environment.
Promote equal opportunities.
Support every child’s
individual learning and
development.

Following the Equality Act is not
just good practice - it’s part of
your legal EYFS responsibilities
too.

What You Can Do

Treat all children and families with respect
and fairness.
Know the 9 protected characteristics.
Notice and challenge any discrimination or
exclusion.
Adapt practice to meet individual needs.
Keep accurate records and work with
parents and outside agencies if needed.
Read and understand your setting’s
Equality and Inclusion policy. 

Examples
A child with autism may need a quiet area or visual timetable.
A child with a hearing impairment may need staff to use clear speech and face
them when talking.
A parent with limited English might need translated newsletters or an
interpreter for meetings.
Books and resources that show different cultures, family types, disabilities.
Celebrations of a range of cultural and religious festivals (done in an inclusive
way).
Positive images and displays in your setting.

https://www.gov.uk/guidance/equality-act-2010-guidance
https://www.gov.uk/guidance/equality-act-2010-guidance

	Equality Act 2010
	What is it?
	The Equality Act 2010 is the law that protects people from discrimination in the UK. It brings together lots of previous anti-discrimination laws into one Act.
	Everyone is protected by the Equality Act — but it specifically lists 9 ‘protected characteristics’:

	Core Principles
	The Equality Act 2010 helps Early Years settings make sure all children can learn, play, and develop without being treated unfairly because of who they are or what they need. Staff should  prevent and tackle bullying and harassment related to protected characteristics
	The Act also protects parents, carers, staff, and visitors, e.g. a parent should never feel unwelcome because of their race, religion, or family situation.

	Inclusivity
	Children must not be refused a place or treated unfairly because of a protected characteristic (e.g. disability, race, religion).
	Settings should have Policies for settling-in, and behaviour, and daily routines must be inclusive and fair.
	Staff should:
	Challenge unfair or offensive language and behaviour.
	Make sure the setting’s atmosphere is welcoming for all families.
	Celebrate diversity in books, displays, activities, and resources.

	EYFS
	The Early Years Foundation Stage (EYFS) framework also says settings must:
	Provide an inclusive environment.
	Promote equal opportunities.
	Support every child’s individual learning and development.
	Following the Equality Act is not just good practice - it’s part of your legal EYFS responsibilities too.
	Examples
	A child with autism may need a quiet area or visual timetable.
	A child with a hearing impairment may need staff to use clear speech and face them when talking.
	A parent with limited English might need translated newsletters or an interpreter for meetings.
	Books and resources that show different cultures, family types, disabilities.
	Celebrations of a range of cultural and religious festivals (done in an inclusive way).
	Positive images and displays in your setting.

	Responsibilities
	If your setting is funded by the local authority (like a maintained nursery school or children’s centre) you must show you:
	Eliminate discrimination, harassment, victimisation.
	Advance equality of opportunity for everyone.
	Foster good relations between different groups.
	Private, voluntary, or independent settings must still follow the law to avoid discrimination and to promote inclusion. You must make reasonable adjustments for disabled children so they can join in fully, e.g.:
	What You Can Do
	Treat all children and families with respect and fairness.
	Know the 9 protected characteristics.
	Notice and challenge any discrimination or exclusion.
	Adapt practice to meet individual needs.
	Keep accurate records and work with parents and outside agencies if needed.
	Read and understand your setting’s Equality and Inclusion policy.



	Download the full guidance here


